Mentee satisfaction rating of EOTO administration

Opportunities to collaborate / meet with
other mentees
Assistance from the support team

Communication/ correspondence with the
support team

Communication/ correspondence with
EOTO admin
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Helpfulness and responsiveness of EOTO team
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Mentee satisfaction rating of mentoring support

Communication/ correspondence with
your mentor

Mentoring relationship

Mentoring provision

Matching process
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Challenges experienced by mentees during training

No challenges

Dyslexia / other learning needs

Poor relationship with peers on course / within training institution
Lack of peer support within institution

Lack of support from tutors

Lack of support from training institution

Isolation

Not feeling safe in either peer support groups or supervision

Lack of peer understanding regarding issues of race / identity / intersectionality
Institutional racism / unconscious bias

Dissertation / essay writing

Limited opportunities to discuss race /experiences

Lack of diversity (peers and staff) on the course/ within institution

Access to race based resources and learning
Lack of understanding regarding issues of race / identity / intersectionality
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Has the mentoring programme supported you with
these challenges?

No
10%

o

90% 21 respondents

How has the

mentoring

programme "With empathy and understanding "Space to talk and develop
supported you and ideas for how to introduce or myself and get feedback and
with these challenge the current status quo" support"
challenges? challenges."

"Having a safe and supportive space
to share and explore possible
strategies for managing the

"Encouragement, understanding, listening,
support, sharing resources, boosting
theoretical understanding"

challenges and feeling all the time
that my mentor understood me,

valued me and believed in me." V



