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Only a few months prior to this experience I heard myself respond to a comment from 

an organizer about how to attract more of  ‘us’ to these conferences, where I had been 

in a minority of one, “Put us at the front where we can be visible”, I replied. Who told 

me to open my big mouth? I had already presented at two conferences early this year, 

a workshop on that day and this time around I had been earmarked as one of the main 

presenters. I was enjoying my first invitation to be paid for speaking at a conference. 

The conference theme was ‘Intergenerational trauma’. 

 

I began by sharing something about my background as a black mixed heritage African 

Caribbean and Jewish woman. I explained that my father had written a letter referring 

to his own and my mother’s immigrant statuses, identifying themselves with the two 

most hated races in the Western world. Somehow they had found solace in each other 

without the use of any psychotherapeutic interventions. This prelude to my talk on 

'Healing Ancestral Baggage’ was a way of calming my nerves and making a 

connection to the listeners? I explained that having lost both my parents at a very 

early age, I managed to raise and support the two most recent generations in my 

family and break the cycle of going into care. I began by introducing my own 

intergenerational trauma and placing myself as a model at the centre of my work, so 

that others could experience me as the vulnerable human being that I am and secondly 

as an ‘academic’. This also helped to support the split between my relationship with 

my theme while presenting it and the challenge to make sense to people who respond 

as though they are up in their heads.  Hence I made it clear that my own past and 

present traumas would impact on the way I presented. 

 

I was sure that I did not just want to write a paper and read it out and I am aware that 

images of the traumatic impact of slavery, colonization and every day experience of 

racism can be quite daunting to people who want to ‘conference. Nevertheless I felt it 

was necessary to ask the question of whose trauma? I presented and image recently 

circulated on the Internet by friends. The image of BNP supporters cajoling a young 

12 year old girl dangling a gollywog over a bonfire, prescribing the burning as a 

punishment for being black. I have no doubt that these intergenerational traumas have 

silenced intrapsychic and intercultural relationships in families, education, the mental 

health system and the training of therapists. Hence I produced a chapter on ‘Healing 

Ancestral Baggage’ in my book ‘Black Issues in The Therapeutic Process’ 

(Mckenzie-Maving, 2009) that is based on a doctoral study with trainee counselors. 

Mckenzie-Mavinga. (2005) I emphasized to delegates the importance of becoming 

ungagged and finding a voice on these concerns.   
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Black people of African heritage are six times more likely to be sectioned under the 

Mental Health Act than white peoples. Asian peoples are four times more likely to 

commit suicide than white peoples, Foundation News, November (2003). 

Psychotherapy and counselling provision that not only takes into account, but also 

works with black issues may increase resources for those at risk of the mental health 

system and suicide The book mainly refers to people of African and Caribbean 

heritage due their greater risk of vulnerability. However the themes and discussions 

can be used as a model for work with most minority group experiences.  
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The word ‘issues’ has been linked to the term ‘black’ to enable a phenomenological 

outlook rather than a focus on black peoples per sae. The phenomenon of ‘black 

issues’ was placed in the centre of the study and responses to it examined. In taking 

this approach the term ‘black’ may be used in an emancipatory way to broaden 

understanding of the experiences of both black and white trainees in relation to black 

clients. The term 'issues' in this context therefore refers to any concern, problem, 

dynamic, feeling or experience raised by or about black people, by themselves or by 

white people. Whilst this may appear to be a broad definition, it allowed for the 

relationships, personal development and theoretical context of experiences to be taken 

into account. Conclusions drawn from my experience as a counsellor trainer suggest 

that unless black issues are raised in the context of racism, general experiences 

pertaining to culture or every day life are likely to be raised mainly by black people 

themselves. This may occur when training approaches do not facilitate listening skills 

to appropriately reflect black issues or explore the impact of racism. I see this 

problem as an outcome of ancestral baggage.  
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I am constantly reminded that the impact of racism, and prejudice, can lay dormant in the 

psyche. For example: When engaging counselling students in a workshop on black issues 

black students began to share their experiences of racism and became facilitators of 

white student’s feelings, while white students felt silenced by their own fear and guilt. 

The trainees whose voices are presented below volunteered to reflect on their 

experiences of the black issues workshops that were presented during the study.  
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!
White male trainee!

ZU#$-!J!()+')$/!1-!)#$!)'+&-&-.!4<!6-13,$/.$!1%!5,+*6!&((0$(!+-/!+-<!1)#$'!*0,)0'+,!

&((0$(!3+(!20&)$!:11'7!"#$! '$+,! /&%%&*0,),<! &(! )#+)! &)! #+(!4+/$!4$! ,116! +)!4<!13-!

:'$T0/&*$(7! J)9(! *14&-.! )1! )$'4(! 3&)#! )#+)! +-/! )'<&-.! )1! 0-/$'()+-/! 3#+)! )#$($!

:'$T0/&*$(! +'$! +-/! 3#$'$! )#$<! *14$! %'14! )#+)! &(! &4:1')+-)7! "#$! 5,+*6! &((0$!

31'6(#1:(!#+=$!*'$+)$/!+!,1)!1%!0-*14%1')+5,$!%$$,&-.(!%1'!4$7!>)!)&4$(!J!#+=$!%$,)!

20&)$!0-(+%$;!=$'<!*#+,,$-.$/!+-/!20&)$!*'&)&*&K$/!5$&-.!+!3#&)$!4+,$7!J!#+=$!#+/!)1!

31'6! )#'10.#! )#+)7!>)! )&4$(! J!#+=$! *14$!+3+<! %'14! )#$!31'6(#1:(! %$$,&-.!+-.'<!

+-/!20&)$!/$%$-(&=$7!]=$'!)#$!)31!<$+'(!J!#+=$!)'&$/!)1!31'6!)#'10.#!)#+)!+-/!'$+,,<!

+(6$/!4<($,%7!U#<!+4!J!.$))&-.!+-.'<;!+'$!)#$'$!(14$!:'$T0/&*$(!J!#+=$!.1)!)1!%+*$7! 
 

Recognition Trauma 

I use the concept of ‘recognition trauma’ )1!&/$-)&%<!)#$!:'1*$((!)#+)!51)#!5,+*6!+-/!

3#&)$! :$1:,$! .1! )#'10.#! 3#$-! $4$'.&-.! %'14! )#$&'! (&,$-*&-.! +510)! '+*&(47!  It 

describes the awakening of these hurtful experiences, which sometimes evoke feelings of 

guilt, shame, hurt and anger. Symptoms of recognition trauma emanate in a similar way 

to the awakening of powerful feelings related to the impact of sexism and heterosexism. 

Helms (in Tuckwell, G. 2002) racial identity model, which incorporates the people of 

colour ego status theory, is useful in understanding this phase. Helm’s model proposes 

that the white ego status goes through a period of immersion/emersion, where a search 

for meaning of racism and re-definition of whiteness may occur. On the other hand the 

immersion/emersion ego status for people of colour may create an idealization of one’s 

socio-racial group and a denigration of what may be perceived as white. In this situation 

the individual uses their own-group external standards to define.  With reference to the 

sixth principle of Locke’s model (1990), Sue, D. & Pederson, P. (1998) propose that  

Multiculturalism requires that educators and counsellors be aware 

of the systematic dimensions of racism and alienation and thereby 

attempt to understand the experiences, lifestyles, and values of 

students and clients. (P.517)  

This multiculturalist starting point is important in that it reminds us that racism has been 

systematic and this is where we can make links from past to present using the concept of 

ancestral baggage. Working through this phase may be likened to Klein’s ‘depressive 

phase’, Rycroft (1968) that unlocks embedded feelings of the victim or oppressor.  

D(!.4$6(!'5B!*$=(#'!(#&!4.4<!*.=.>&'!(#5'!;$'5(5$=C"#&(#&)!$)!

=$(! 5(! /.=! 5%&=(52<! 95(#! .=! 5=(&)=.-5G&%! +>$$%1! *$(#&)! ($! (#&!

&B(&=(! (#.(! 5(! /.=! )&;.5)! (#&! %.*.>&! %$=&! 4<! 5('! %&'()6/(5A&!

6)>&'! ($! (#&! +4.%1! *$(#&)! $)! 9#&(#&)! 5(! *6'(! 2-&&! (#&!
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5*;-5/.(5$='!$2!(#&!;$'5(5$=C/$='(5(6(&'!(#&!=$%.-!&B;&)5&=/&!2$)!

(#&! 5=2.=(! $=! 9#5/#! 5(1'! '64'&86&=(! )&-.(5A&! =$)*.-5(<! $)!

;'</#$'5'!%&;&=%'7!^,$&-;!C7!&-!C&)*#$,,!_7!DEF`a;!:!EEGI 

J-!+!(&4&,+'!3+< if the impact of racism and recognition trauma are not understood and 

worked through a situation of internalized oppression (A negative, usually unconscious 

acting out or acting towards self, in ways that can be emotionally harmful and distort 

identity) may occur. In its extreme this can be seen in skin bleaching and skin scraping 

caused by a wish to be white). When traumatic experiences occur as a response to racism 

and prejudice it is not easy to remain aware that both oppressor and victim may be 

hurting.  In counselling situations this awareness may support both counsellor and client. 

When working through my own awareness of these roles I try to remember that we 

cannot change the past where we learned the role of victim or oppressor, but we do have 

a choice about influencing the future.  

Ragina: Indian Hindu Female, trained in Person Centred Counselling and now working 

as an Integrative Counselling course co-ordinator recognises the missing bits in 

counsellor training. She says: 

 

HE!%$=1(!2&&-!(#.(!E!-&.)=(!.!-$(!$2!(#&$)<!)&>.)%5=>!4-./0!5''6&'!9#&=!E!9.'!().5=5=>?!

!E! 2&-(! (#.(! (#&)&!9.'!=$!%5%./(5/! (&./#5=>! $2!.=<! (#&$)5&'! ($!.%%)&''! (#&! 5''6&! $2!

%5A&)'5(<!.=%!%522&)&=/&!5=!/$6='&-5=>?!"&!%5%!=$(!./(6.--<!-$$0!.(!9#&(#&)!.=<!$2!(#&!

;)&A.5-5=>!(#&$)&(5/.-!.;;)$./#&'!-&=%!(#&*'&-A&'!($!9$)05=>!95(#!;&$;-&!2)$*!.!=$=C

I6)$;&.=!/6-(6)&?!E!9.'!.9.)&!(#.(!$6)!().5=5=>!9.'!=$(!)&.%5-<!.;;-5/.4-&!($!;&$;-&!

2)$*!*<!/6-(6)&!.=%!(#&)&2$)&@!*<!9$)0!95(#!D'5.=!;&$;-&!9$6-%!#.A&!($!4&!/.)&26--<!

/$='5%&)&%! 0&&;5=>! (#&! .;;)$;)5.(&! A.-6&'! 5=! 2$/6'?! !"&! %5%! '$*&!9$)0'#$;'! .=%! E!

9.'!;.)(!$2!.!>)$6;!(#.(!%&/5%&%!($!9$)0!$=!&86.-!$;;$)(6=5(5&'?!7#&=!9&!#.%!.!4-./0!

'6;;$)(!>)$6;@!9#5/#!9.'!A&)<!#&-;26-?!"&!($$0!$6)!5='5>#('!4./0!($!(#&!*.5=!>)$6;?!E!

.-'$!9&=(! ($!JDKLEMD7!($! 5=2$)*!*<'&-2!.4$6(!(#&'&! 5''6&'! 5=! (&)*'!$2!$6)! ().5=5=>!

(#.(!9.'!*.5=-<!I6)$/&=()5/?!E!#.%!($!%$!.!-$(!$2!9$)0!$=!*<!'&-2!$6('5%&!$2!(#&!/$6)'&@!

.'! 5(! 9.'=1(! )&.--<! .A.5-.4-&?! N<! (6($)'! 9&)&! ()<5=>! ($! /)&.(&! .=! .9.)&=&''! $2! (#&!

O&)'$=!P&=(&)&%!D;;)$./#Q!(#&<!9&)&!95--5=>@!46(!=$(!.9.)&!$2!/6-(6)&R?!!

!

M+.&-+! )$,,(! #13! )#$! 5,+*6! :+')&*&:+-)(! 1-! #$'! )'+&-&-.! :'1.'+44$! #+=$! 4+&-,<!

(0::1')$/!#$'! $@:$'&$-*$(!1%!31'6&-.!3&)#!5,+*6! &((0$("!^+'$$4! D&-!^+'$$4!+-/!

b&)),$311/;!EFFHI!/'+3(!1-!+-!&4:1')+-)!:+'+,,$,!)1!)#&(!/&,$44+!&-!#&(!/&(*0((&1-!

1-!'+*&(4!&-!)#$'+:<!+-/!)#$!(1*&$)+,!)'+-(%$'$-*$7!?$!(+<(!)#+)!!!!!

!

N$'(! ;'</#$(#&).;5'('! 9#$! .)&! .=.-<(5/.--<! ().5=&%! -&.)=! ($! 9$)0! 95(#! .=%!

6=%&)'(.=%! (#&! ;.(5&=(1'! 5==&)! 9$)-%@! .=%! (#&)&2$)&! 2$)! '$*&! (#&)&! 5'! )&'5'(.=/&! 5=!

%&.-5=>! 95(#! ;'</#$-$>5/.-! ;)$4-&*'! (#.(! $)5>5=.(&! 5=! (#&! )&.-! S$6(&)T! 9$)-%?!

F$9&A&)@!*$'(! 4-./0! ;&$;-&! 9$6-%! .%*5(! (#.(! (#&@!*$'(! ().6*.(5/! 2&.(6)&! 5=! (#&5)!

;&)'$=.-!-5A&'!5'!($!4&!4-./0!5=!.!9#5(&!'$/5&(<97!?$!*1-)&-0$(!8K)$*!(#&!;$5=(!$2!A5&9!$2!

(#&!5=(&)/6-(6).-!(#&).;5'(@!E!4&-5&A&!(#.(!5(!5'!(#&!)&';$='545-5(<!$2!(#&!(#&).;5'(@!2)$*!

(#&!A&)<!$6('&(@!($!2./5-5(.(&!(#&!&B;)&''5$=!$2!.=<!=&>.(5A&!().='2&)&=/&!9#5/#!5'!4.'&%!

$=!#5'($)5/.-!/$=(&B(@!.=%!=$(!-&.A&!(#&!$=6'!$=!(#&!;.(5&=(?!DSEOI!

!

J!31-/$'! &%! )#&(!:'&-*&:,$!*+-!5$!+::,&$/!)1!)'+&-&-.!$@:$'&$-*$!5<!-1)! ,$+=&-.!)#$!

1-0(! 1-! )#$! 5,+*6! )'+&-$$(;! +(! /$(*'&5$/! &-! M+.&-+9(! $@:$'&$-*$7! [1'! )#$! 5,+*6!
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()0/$-)! 5$+'&-.! )#$! '1,$! 1%! $/0*+)1'! 1-! )'+&-&-.! *10'($(! 4+<! $@:$'&$-*$! +!

Z*1-)&-010(! )'+04+\! A)'+6$'! DOccHI! 1%! )#$&'! 1%)$-L/&($4:13$'$/! :1(&)&1-! &-! +!

3#&)$!/14&-+)$/! (1*&$)<7! ! A)'+6$'!/$(*'&5$(!#13! )'+04+)&*! (&)0+)&1-(! *+-! &4:1($!

0:1-! )#$! 8($,%L()'0*)0'$97!A#$! &/$-)&%&$(! )31!4+&-!)<:$(!1%! )'+04+d! 8/$=$,1:4$-)+,!

+-/! $-=&'1-4$-)+,! )'+04+9! +-/! 8*1-)&-010(! )'+04+9! $-=&'1-4$-)+,! (&)0+)&1-(!

*1-)&-0$! )1! &4:+*)! 1-! )#$! &-/&=&/0+,! +-/! ()&'! %$$,&-.(! '$,+)$/! )1! )#$! 1'&.&-+,!

%'&.#)$-&-.!1'!#0')%0,!$@:$'&$-*$7!"#$($!:+&-%0,!%$$,&-.(!1'!(<4:)14(!&-)$''0:)!)#$!

-1'4+,!($,%L50&,/&-.!:'1*$((!'$%$''$/!)1!5<!A)'+6$'!+(!8.1&-.!1-!5$&-.!1%!($,%97!!

!

M+.&-+Q(!+))$4:)!)1!*14:,&4$-)!#$'!8.1&-.!1-!5$&-.!1%!($,%9!3&)#!+))$-/+-*$!+)!)#$!

5,+*6!(0::1')!.'10:!+-/!$@)$'-+,!:'1T$*)(!4+<!5$!($$-!+(!+!3+<!1%! 8(11)#&-.9! )#$!

8$@:$'&$-*$! 1%! $-=&'1-4$-)+,! )'+04+9;! :'1/0*$/! 5<! )#$! /14&-+-)! R0'1*$-)'&*!

-+)0'$!1%!#$'!)'+&-&-.!$@:$'&$-*$7!HE(!5'!5*;$)(.=(!($!#.A&!.=$(#&)!9#$!95--!;&)/&5A&!

.22&/(!.//6).(&-<!.=%!'$$(#! 5(R! D&5&/I! J)! &(!4<!5$,&$%! )#+)! &%!()+%%!1-!)'+&-&-.!*10'($(!

+'$! (0%%&*&$-),<! +3+'$! +-/! *1-%&/$-)! +510)!5,+*6! &((0$(;! )#$<! *+-!5$! )#$! 8+-1)#$'9!

)#+)!A)'+6$'!'$%$'(!)17!!

e1-)&-010(!)'+04+!+))+*#$/!)1!&-()&)0)&1-+,!'+*&(4!&(!+!(#+'$/!*1-*$'-!+-/!+!=&)+,!

*14:1-$-)! 1%! 5,+*6! &((0$(! +-/! $20+,&)&$(!31'67! A)'+6$'! 0($/! )#$! )$'4! 8$4:+)#&*!

+))0-$4$-)9! )1!/$(*'&5$! )#$! &4:1')+-)! '1,$! 1%! )#$! )#$'+:&()! $-)$'&-.! )#$!31',/!1%!

)#$! )'+04+)&K$/! &-/&=&/0+,7!C<! *1-*$:)! 1%! '$*1.-&)&1-! )'+04+! *145&-$(! A)'+6$'9(!

&/$+!1%! 8*1-)&-010(! )'+04+9!+-/! )#$!$@:$'&$-*$!1%!+3+'$-$((!+-/!'$(:1-($! )1! )#$!

&4:+*)!1%!'+*&(4!+-/!1::'$((&1-!51)#!+(!=&*)&4!+-/!1::'$((1'7!!

!

M+.&-+9(!$@:$'&$-*$!(#13(! )#+)! &)! &(! &4:1')+-)! )1!$-)$'! )#$!*0,)0'+,!+-/!#&()1'&*+,!

%'+4$31'6(!1%!&-/&=&/0+,9(!,&=$(!)1!+((&()!)#$&'!:'1*$((!)#'10.#!'$*1.-&)&1-!)'+04+7!

[&'()! ,116&-.!5+*6;! +(! )#$!A+-61%+;! +)!#13! )#$!:+()!#+(! &4:+*)$/!1-! )#$&'!:'$($-)!

0-/$'()+-/&-.! 1%! 5,+*6! &((0$(! +-/! %'14! )#&(! *'$+)&-.! +! 41/$,! %1'! %0)0'$!

0-/$'()+-/&-.!+-/!)'+&-&-.!&-!)#&(!+'$+7!!!

!

>-!+::'1:'&+)$!41/$,!1%! )'+&-&-.! &(! &-)$.'+,! )1! )#$!0-/$'()+-/&-.!1%!5,+*6! &((0$(7!

^+'$$4!D&-!^+'$$4!+-/!,&)),$311/;!EFFHI!5$,&$=$/!)#+)!%$3!)'+&-&-.!1'.+-&K+)&1-(!

+'$! :'$:+'$/! )1! )+6$! 0:! )#$! &-)$'*0,)0'+,! *#+,,$-.$! +-/! )#+)! &-/&=&/0+,(! %$$,!

&-#&5&)$/!+510)!'+&(&-.!&((0$(!1%!'+*&(4!&-!)#$&'!)'+&-&-.7!?$!5$,&$=$/!)#+)!)'+&-$$(!

4&.#)! $@:$'&$-*$! +! .'$+)!:'$((0'$! )1! 6$$:!20&$)! (1!+(! )1! *14:,$)$! )#$&'! )'+&-&-.7!

"#&(! #+(! *$')+&-,<! 5$$-! +-! &4:1')+-)! $)#&*+,! &((0$! /0'&-.! )'+-(*0,)0'+,! )'+&-&-.!

($((&1-(! +-/!/0'&-.! )#$! ()0/<7!^+'$$4!(#+'$(!#&(! 13-!$@:$'&$-*$!1%! )'+&-&-.!-1)!

/&((&4&,+'!)1!4<!13-7!!

!

!N<! $9=! 5=(&)=.-! &>$! .=%! '6;&)&>$! #.%! 4&/$*&! )&;-./&%! 95(#! (#&! &B(&)=.-!

5='(5(6(5$=.-! '6;&)&>$'!$2!*<! ().5=5=>!*$%&-'UUUE!/$='(.=(-<!#.%!($!4.((-&!95(#!

*<'&-2!($!0&&;!*<!#&.%!.4$A&!9.(&)@!($!)&*5=%!*<'&-2!.(!&A&)<!;$5=(!9#$!E!9.'!.=%!

9#.(!E!9.'?!E(!9.'!.!;.5=26-!.=%!%5225/6-(!4.((-&!=$(!($!(#5=0!9#.(!E!#.%!4&&=!($-%!($!

(#5=0@!=$(!9#.(!E!#.%!4&&=!($-%!($!4&!.=%!=$(!/#.--&=>&!9#.(!E!#.%!4&&=!($-%!/$6-%!

=$(!4&!/#.--&=>&%!.=%!.(!(#&!'.*&!(5*&!=$(!4&/$*&!.-5&=.(&%!2)$*!*<!4.'5/!)$$('!

.=%!*<!4.'5/!'&-2?!^+'$$4!f!b&)),$311/;!DEFFH!:7gEI!!

!

U'&)&-.!)#&(!:+:$'!#+(!5$$-!+!3+<!1%!/$5'&$%&-.!+%)$'!5$&-.!1-!)#$!:+-$,!+)!)#$!$-/!

1%! )#$! *1-%$'$-*$!/+<!3#$'$! J! $@:$'&$-*$/!4<!13-!+,&$-+)&1-;! .+..&-.!+-/!5$&-.!

(&,$-*$/!5<!)#$!3#&)$!=1&*$(!(0''10-/&-.!4$7!A&))&-.!&-L5$)3$$-!%10'!3#&)$!:$1:,$!
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5$#&-/! +!3#&)$! )+5,$*,1)#! +-/! +))$4:)&-.! )1! '$(:1-/! )1! *144$-)(!+-/!20$()&1-(!

)#+)!'$,+)$/!)1!4<!)#$4$!3+(!+!)'+04+)&*!$@:$'&$-*$7!C1()!1%!)#$!Ec!5'13-!(6&--$/!

/$,$.+)$(!3#1!#+/!5$$-! )#$'$! $+',&$'! #+/! ,$%)! )#$! +0/&)1'&047! J! +4! +,3+<(! +%'+&/!

)#+)! J! 3&,,! 5$! +))+*6$/! '+)#$'! )#+-! (0::1')$/! 3#$-! J! +4! &-! )#$! 4&-1'&)<! +-/!

+,)#10.#! J! 6-13! )#&(! &(! -1)! +,3+<(! )'0$;! 4<! )'+04+! (:$+6(7! J! )'<! )1! 41/$,!

*14:+((&1-!+-/!(14$)&4$(!.$)!*1-%0($/!3#$-!4<!'+.$!(0'%+*$(;!5$*+0($! J! %1'.$)!

)#+)!)#$&'!+-*$()'+,!5+..+.$!+,(1!/+4+.$(!3#&)$!:$1:,$7!!

!

>)!)#$!*,1($!1%!)#$!*1-%$'$-*$!:'$($-)+)&1-!J!3+(!'$,&$=$/!+-/!+3+6$-$/!%'14!4<!

=&*)&4! '1,$! 3#$-! /$,$.+)$(! =+,&/+)$/! 4<! :'$($-)+)&1-! 3&)#! +-! +::'$*&+)&1-! %1'!

1:$-&-.!)#$!(&,$-*$!1-!)#$!)'+04+)&*!#&()1'&*+,!&4:+*)!1-!)#$!,&=$(!1%!51)#!5,+*6!+-/!

3#&)$!:$1:,$!3+(7!!

!

"#$($! '$(:1-($(! .+=$!4$! +! ($-($! 1%! *1440-&)<7! "#$! (&,$-*$(!:'$.-+-)!3&)#! %$+'!

.0&,)!+-/!)#$!$@:0,(&1-!1%!'+*&()!*144$-)(!51)#! %'14!)#$!:,+)%1'4!+-/!)#$! %'1K$-!

3#&)$! %+*$(!.+=$!+!#&-)!1%!+!5'$+6)#'10.#! &-)1! )#$!:'1*$((!1%! '$*1.-&)&1-! )'+04+7!

"#0(! :'1=&/&-.! +-! 1::1')0-&)<! %1'! )#$'+:&()(! )1! 31'6! )#'10.#! )#$! '1,$! )#+)!

+-*$()'+,!5+..+.$!*+-!:,+<!&-!&-)$'.$-$'+)&1-+,!)'+04+7!!

!

"#$'$!&(!-$=$'!$-10.#!)&4$!)1!0-:+*6;!$@:,1'$!+-/!/&+,1.0$!+510)!3#+)!*14$(!0:!

+)!)#$($!*1-%$'$-*$(!3#$-!5,+*6!&((0$(!+'$!$@:,&*&),<!:,+*$/!1-!)#$!+.$-/+;!50)!&)!&(!

4<!#1:$!)#+)!$+*#!=&5'+-)!'$(:1-($!1%%$'(!+-!1::1')0-&)<! )1!:'1*$((!)#$!)'+04+(!

+))+*#$/! )1! )#$47! J)! &(! #$,:%0,! )1! ,116! +)! )#&(! :'1*$((! 5<! '$%,$*)&-.! 1-! 3#+)!

'$*1.-&)&1-;! +*6-13,$/.$4$-)! +-/! '$%,$*)&1-! 4&.#)! *1L*'$+)$! &-! +! (&)0+)&1-!

5$)3$$-!*,&$-)!+-/!*10-($,1'7!!

!

!"#"/")%"2*

!

K$6=%.(5$=!J&9';!h1=$45$'!DOccgI!

!

^+'$$4! _7! f! b&)),$! 311/! M7! EFFOiFH! E=(&)/6-(6).-! 7#&).;<! X,+*63$,,! A*&$-)&%&*!

S05,&*+)&1-(!

!

C*6$-K&$LC+=&-.+!DOccGI!N1*)1'+,!"#$(&(7!D!L(6%<!$2!4-./0! E''6&'! 5=!P$6='&--$)!

7).5=5=>?!b1-/1=!C$)+-1&+!J-()&)0)$;!X'&)&(#!b&5'+'<7!

!

N/0&=G5&CN.A5=>.@!E?!,-./0!E''6&'!5=!(#&!7#&).;&6(5/!O)$/&''?!SVWWXI!X+(&-.()16$d!

S+,.'+=$!C+*4&,,+-?!!

!

C&)*#$,,!_7$/;!DEF`aI!7#&!L&-&/(&%!N&-.=5&!Y-&5=7!b1-/1-d!S$-.0&-7!
 

M&*#+'/(;!N7!DEFFOI!Z&(!(#&!P5)/-&!4&![=4)$0&=7!h$3!_$'($<d!N$+/!A$+!S'$((!
 

Some`, M. (1999) The healing Wisdom of Africa. New York: Tarcher Putnam.  

 

A)'+6$'! _7! DEG7g7cHI! 7).6*.! .=%! D((./#*&=(7! A:$*&+,&()! ($4&-+'7! b1-/1-d!

C$)+-1&+!J-()&)0)$!

!
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A)'+6$';$)!+,7!DOccgiOccHI!"'+04+!+-/!N&(*1--$*)&1-7!>!"'+-()#$1'$)&*+,!

>::'1+*#7!J-)$'-+)&1-+,!_10'-+,!1%!S(<*#1)#$'+:<7!j!DOI!
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A0$;!N7!f!A0$;!N7!DEFF`I!P$6='&--5=>!(#&!P6-(6).--<!\522&)&=(?!h$3!W1'6d!U&,$<7!
 

"0*63$,,;! k7! DOccOI! ]./5.-! E%&=(5(<@! "#5(&! P$6='&--$)'! .=%! 7#&).;5'('7!

X0*6&-.#+4;!S#&,+/$,:#&+d!]:$-!l-&=$'(&)<!S'$((7!
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